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Asymchem Laboratories (Tianjin) Co., Ltd.

Diversity, Equity and Inclusion Policy
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The policy applies to Asymchem Laboratories (Tianjin) Co., Ltd. and its
subsidiaries (hereinafter referred to as “Group” “we”, or “us”).
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We are committed to promoting equal opportunities in employment and creating a
workplace culture in which diversity and inclusion is valued and everyone is treated
with dignity and respect. As part of our zero-tolerance approach to discrimination
in any form, you and any job applicants will receive equal treatment regardless of
age, disability, marital or civil partner status, pregnancy or maternity, race, color,

nationality, ethnic or national origin, religion or belief, sex or sexual orientation.

We are also committed to providing equitable treatment to all those we deal with
as an organization, including customers and suppliers.
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We provide fair employment opportunities for applicants and ensure that
employment opportunities for people with disabilities account for 1.5% of the
Group's total workforce. Recruitment is an important means for unions to acquire
new members and strengthen organizational strength, ensuring that union members
meet union requirements.
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Set the proportion of female employees and the proportion of foreign employees
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as recruitment indicators in the recruitment process.
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Mechanisms for rewarding behaviors that promote employee diversity and
inclusivity:
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Priority Training Quota: Provide additional training and development opportunities
for employees who actively participate in diversity and inclusivity activities, such
as attending industry conferences, seminars, or advanced courses.
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Career Development Path: Incorporate diversity and inclusivity as part of
promotion and career development considerations.
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Outstanding Lecturer Selection: Each year, outstanding lecturers who achieve
outstanding results in diverse training topics will be awarded the title of
Outstanding Lecturer and related prizes.

KT AREE About this policy
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This policy sets out our approach to diversity, equity and inclusion. Our aim is to
encourage and support diversity, equity and inclusion and actively promote a
culture that values difference and eliminates discrimination in our workplace. It
applies to all aspects of employment with us, including recruitment, pay, benefits
and conditions, flexible working and leave, training, appraisals, promotion,
conduct at work, disciplinary and grievance procedures, and termination of
employment.
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This policy applies to all employees, officers, consultants, contractors, interns,
casual workers and agency workers.
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Managers will be given appropriate training on recognizing and avoiding
discrimination, harassment and victimization, and promoting equality of
opportunity and diversity in the areas of recruitment, development and promotion.
HR Department has overall responsibility for equality training, for staff and
managers as appropriate.
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We will provide you with regular training on topics related to diversity and
inclusivity, as well as training on workplace discrimination or harassment for all
employees per year to ensure that everyone is aware of and understands the
contents of this policy.
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The Group has established a board diversity objective, and the status is regularly
reviewed by the Nomination Committee of the Board of Directors. The head of the
Organization Development and Compensation and Performance Module of the
Group's Human Resources Department regularly reviews and monitors employee
performance in relation to diversity.
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You must not unlawfully discriminate against or harass other people, including
current and former staff, job applicants, clients, customers, suppliers and visitors.
This applies in the workplace, outside the workplace (when dealing with customers,
suppliers or other work-related contacts), and on work-related trips or events
including social events.
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The following forms of discrimination are prohibited under this policy and are
unlawful:
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Direct discrimination: treating someone less favorably because of a Protected
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Characteristic. For example, rejecting a job applicant because of their religious
Views.
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Harassment: this includes sexual harassment and other unwanted conduct related
to a Protected Characteristic, which has the purpose or effect of violating someone's
dignity or creating an intimidating, hostile, degrading, humiliating or offensive
environment for them.
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Victimization: retaliation against someone who has complained or has supported
someone else's complaint about discrimination or harassment.
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Disability discrimination: this includes direct and indirect discrimination, any
unjustified less favorable treatment because of the effects of a disability, and failure
to make reasonable adjustments to alleviate disadvantages caused by a disability.
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Recruitment, promotion, and other selection exercises such as redundancy
selection will be conducted on the basis of merit, against objective criteria that
avoid discrimination. When recruiting or promoting, we will aim to take steps to
improve the diversity of our workforce and provide equality of opportunity.
Shortlisting and interviewing should be done by more than one person where
possible. Our recruitment procedures will be reviewed regularly to ensure that
individuals are objectively assessed on the basis of their relevant merits and
abilities.

R BRERA, — FRNAE 55 BN ) T AN [FRB T HE T H o ) N 3 5 2B B R B
A FH AT R B L 45 5 A A T T

Vacancies should generally be advertised to a diverse section of the labor market.
Advertisements should avoid stereotyping or using wording that may discourage
particular groups from applying.

SRERE AN BLZ A ) 2 W] REIEG A & PASZ PR BUAFAE N H AT SO ) et o 451

an, R AN Z M 0] S e A e R T

Job applicants should not be asked questions which might suggest an intention to
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discriminate on grounds of a Protected Characteristic. For example, applicants
should not be asked whether they are pregnant or planning to have children.
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Job applicants should not be asked about health or disability before a job offer is
made, except in the very limited circumstances allowed by law. Health or disability
questions may be included in equal opportunities monitoring forms, which must
not be used for selection or decision-making purposes.
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We take a strict approach to breaches of this policy, which will be dealt with in
accordance with our Disciplinary Procedure. Serious cases of deliberate
discrimination and victimization may amount to gross misconduct resulting in
dismissal.

IR H A2 TR s, B B H R A7 AR P i HoAd
N& L, BaT LGRS FA T AR PR th g . R IR AL, JFREATIE
MR

If you believe that you have suffered harassment, bullying or discrimination, or
witnessed it happening to someone else in the workplace, you can raise the matter
through our Grievance Procedure. Complaints will be treated in confidence and
investigated as appropriate.
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The Human Resources Department is responsible for inspecting the
implementation and execution of this policy.
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The Group reserves the right to revise, change, and suspend the implementation of
this policy, and will update this policy in a timely manner based on the latest laws
and regulations and changes in the Group's operational situation.
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The Group executives are responsible for supervising and managing employee
diversity performance.

FFFE)F Grievance Procedure:
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Submission channels: employees can provide feedback via email
(asymchemaudit@asymchem.com.cn), the opinion solicitation workflow in the pin

and the employee suggestion box, enabling them to submit suggestions or
grievances at any time.
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The Audit Department has specialized staff responsible for receiving, recording,
categorizing and tracking all submissions.
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The Group ensures that all submitted information is handled confidentially and has
a non-retaliation policy in place to protect the rights and interests of employees
who submit suggestions or complaints.
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There must be no victimization or retaliation against staff who complain about or
report discrimination. If you believe you have been victimized for making a
complaint or report of discrimination, or have witnessed it happening to someone
else in the workplace, you should raise this through the procedure set out in this
policy OR our Grievance Procedure.
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We encourage the reporting of all types of potential discrimination, as this assists
us in ensuring that diversity, equity and inclusion principles are adhered to in the
workplace. However, making a false allegation in bad faith, or that you know to be

untrue, will be treated as misconduct and dealt with under our Disciplinary
Procedure.
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This Code of Conduct is originally drafted in Chinese. In the case of any

discrepancies, the Chinese version of the Policy shall prevail.
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