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To enhance diversify among the members of the Board of Directors (hereinafter
referred to as the "Board") of Asymchem Laboratories (Tianjin) Co., Ltd.
(hereinafter referred to as the "Company"), a policy on Board diversity
(hereinafter referred to as “this Policy” or “the Policy”) is formulated in
accordance with the Company Law of the People's Republic of China, Cap. 571
of Hong Kong SAR Securities and Futures Ordinance, Appendix C Corporate
Governance Code to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the "Hong Kong Listing Rules" or “Listing
Rules”), the Articles of Association of Asymchem Laboratories (Tianjin) Co.,
Ltd. (hereinafter referred to as the "Articles of Association™) and other applicable
laws, administrative regulations, rules and regulatory requirements.
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The Company acknowledges the principle that cultivating a diverse board of
directors can enhance the effectiveness of the board governance.
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In order to achieve sustainable and balanced development, the Company affirms
the significance to the Board diversity in achieving its strategic goals and
sustainable development. When constructing the board composition, diversity
factors from various aspects, including but not limited to gender, age, cultural
and educational background, nationality, race or ethnicity, professional expertise,
skills, knowledge and tenure of service, should be considered. The Company also
periodically evaluate its business model, specific requirements, and a balanced
composition between executive directors and non-executive directors.
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The Nomination Committee of the Company’s Board (hereinafter referred to as
the "Nomination Committee™) is primarily responsible for identifying qualified
individuals to serve as directors, taking the Policy into full consideration in the
selection process, overseeing its implementation and, where appropriate,
reviewing and revising the Policy to ensure its effectiveness. The appointment of
all Board members should fully consider the benefits of the board diversity,
evaluate each candidate’s merits and adhere to objective criteria.
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The election of Director candidates is based on a range of measurable objectives
from a diversity perspective, including but not limited to, gender, age, cultural
and educational background, nationality, race or ethnicity, professional expertise,

skills, knowledge and tenure of service, and other factors deemed relevant and
appropriate by the Board to promote Board diversity.
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The Company shall disclose details of the Board members (including gender, age,
tenure, professional expertise, etc.) in its annual report and corporate governance
report.
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The Company outlines its observations on the Board diversity in its annual
corporate governance report and supervise the implementation of this Policy.
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The Nomination Committee shall review the Policy annually and monitor the
advancements towards measurable objectives to ensure its effective
implementation. The Nomination Committee shall also address any necessary
amendments and submit them to the Board for consideration and approval.
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The Company’s corporate governance report shall set forth the Policy or a

summary thereof, any measurable objectives set by the Company under this
Policy and the achievement progress.
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Unless specified otherwise, the terms defined in this Policy are corresponded
with those in the Articles of Association.
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Any matters not addressed in the Policy or conflicting with existing or
subsequently promulgated and amended laws, regulations, the Hong Kong
Listing Rules or the Articles of Association formulated or revised through legal
procedures thereafter the Policy comes into effect, shall be governed in
accordance with the provisions of such laws, regulations, the Hong Kong Listing
Rules or the Articles of Association. Any necessary revisions to this Policy shall
be promptly amended and submitted to the Board for review and approval.
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This Policy shall become immediate effect after review and approval by the
Board.
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Article 13 The Board shall be responsible for the interpretation of the Policy.
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Article 12 This Policy is originally drafted in Chinese. In the case of any discrepancies, the
Chinese version of the Policy shall prevail.
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